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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD alTIfOI'I BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose

Audit Type : Follow-up Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
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Producer : SHENZHEN SVAVO INTELLIGENT
TECHNOLOGY CO., LTD

DBID : 358107 and Audit Id : 148545
Audit Type : Follow-up Audit

Audit Date : 15/04/2019

amfori () esc

Trade with purpose

Main Auditee Information @

Name of producer :

SHENZHEN SVAVO INTELLIGENT TECHNOLOGY CO., LTD

DBID number : 358107
Audit ID : 148545
Address : No. 4 FTY, XinWu Industrial, ShaBo Community, MaLuan Block, PingShan District, Shenzhen
Province : Guangdong Country : China
Management Representative : Qin Luo/HR manager
Contact person: Qin Luo Sector : Non-Food
Industry Type : Mechanical and electrical engineering Product group : Home appliances
Product Type : Automatic soap dispenser, soap
dispenser, automatic perfume dispenser,
automatic sensor faucet, hand dryer, hair
dryer, tissue holder
f -
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Producer :  SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCl

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose
Audit Type : Follow-up Audit

Audit Details @

Audit Range : [ Full Audit 4 Follow-up Audit

Audit Scope : B Main Auditee ] Main Auditee & Farms

Audit Environment : B Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] Semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : N

Need of follow-up : Yes If YES, by : 16/04/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT7 PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

SHENZHEN SVAVO INTELLIGENT TECHNOLOGY CO., LTD (iZ)ITh ¥k & sefl K H R /A 5)) was established in 2003 and located in No. 4 FTY, XinWu
Industrial, ShaBo Community, MaLuan Block, PingShan District, Shenzhen City, Guangdong Province (I~ <& @I ILX B 48 0 it R E Tk X4
BT E). The facility had sufficient experience of more than 15 years on producing automatic soap dispenser, soap dispenser, automatic perfume
dispenser, automatic sensor faucet, hand dryer, hair dryer, and tissue holder. The main processes were plastics injection, assembly, silk printing, transfer
printing, quality check and package. Within the facility fence, there was a 3-floor production building, which used for production, office and warehouse and
one 4-floor dormitory building, which was used with the 1st floor used as canteen and kitchen and the left 3 floors as rooms. The total construction area
was about 5500 square meters. The auditee rent the building and only the auditee located in the facility fence.

Closing Meeting: At the end of the assessment, a closing meeting was held by the auditor at the facility meeting room with the same management team
including Qin Luo/HR manager. During the meeting, the current findings were explained to the management in detail and the corrective action plan was
presented accordingly. The facility management was receptive about the findings and corrective action plan, and Qin Luo/HR manager signed the finding
report at the end of the meeting.

Remark:

1, The facility did not use contractor, labor agency and did not have government waiver as well as collective bargain agreement, which made the
corresponding document not applicable. The facility did not need to obtain pollutant discharge permit or license like this. Transfer printing was not operated
during the audit due to there was no order need such a processing recently. Workers of this section worked in other sections.

2, All workers were permanent workers and no seasonal workers, foreign migrant workers, apprentice workers and no temporary workers hired by auditee.
No child labor or young worker was found in the facility. 4 subcontracted security guards were used. As per document review and management interview,
there was no apparent peak or low season in the recent one year.

3, there had been update for the facility address in Chinese, which was from “I~ R & EI T ILFH R EFILL LB T R4S B to “T- R&E FUTIELEX

L aE Dt R B T R4S &’ The address was updated due to the administrative unit where the auditee located upgraded, and after the update,

the address was more detailed, which the block where the auditee located was added. Thus, the English address translation was also updated accordingly
and from “No. 4 Factory, Xinwu Industrial Estate, Shabo, Pingshan District, Shenzhen City, Guangdong Province” to “No. 4 FTY, XinWu Industrial, ShaBo

Community, MaLuan Block, PingShan District, Shenzhen City, Guangdong Province”. The facility did not move or change since last audit.
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Producer :

SHENZHEN SVAVO INTELLIGENT

TECHNOLOGY CO., LTD

DBID : 358107 and Audit Id : 148545

Audit Type : Follow-up Audit

Audit Date : 15/04/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information

Auditee's name : SHENZHEN SVAVO INTELLIGENT Legal status : Co., Ltd.
TECHNOLOGY CO., LTD
Local Name : FUHERXSEHBEARAT(Z—HSEM | Year in which the auditee was founded : 2003
1£75:91440300746628267B)
Address : No. 4 FTY, XinWu Industrial, ShaBo Contact person (please select) : Qin Luo
Community, MaLuan Block, PingShan
District,
Province : Guangdong Contact's Email : admin@svavo.cn
City : Shenzhen Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the NONE
auditee :
Country : China Website of auditee (if applicable) : WWW.SVAVO.CN
GPS coordinates : North 22°41°31" East 114°21°45" Total turnover (in Euros) : 6875000.00
Sector : Non-Food Of which exports % : 49.00
Industry : Mechanical and electrical engineering Of which domestic market % : 51.00

If other, please specify :

Production volume :

2800000 pcs per year

Product Group : Home appliances Production cost calculation : Yes
If other, please specify : Lost time injury calculation cost : Yes
Product Type : Automatic soap dispenser, soap

dispenser, automatic perfume dispenser,

automatic sensor faucet, hand dryer, hair

dryer, tissue holder
Auditee's employment structure at the time of the audit
Total number of workers : 220 Total number of workers in the production unit to be monitored (if applicable) : 0

MALE WORKERS FEMALE WORKERS

Permanent workers 6 1
Temporary workers 93 120
In management positions 8 4
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 75 97
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 95 121
Production based workers 0 0
With shifts at night 14 6
Unionised 0 0
Pregnant - 2
On maternity leave - 1
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose
Audit Type : Follow-up Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: D Deadline date:15/04/2020|

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The factory had already established social compliance management policies, procedures, manuals and organization structure to implement
amfori BSCI Code of Conduct. Qin Luo/HR manager had been appointed to amfori BSCI management representative to ensure that the amfori
BSCI values and principles were followed in a satisfactory manner. Managements knew quite well about the content of amfori BSCI. Information
regarding amfori BSCI issues was shared between management and workers periodically. The amfori BSCI Code of Conduct was posted on the
notice board, and the internal audit and management review of social compliance management were conducted in December 27, 2018. The
factory had already established supplier management procedure and monitored business partners' social performance regularly. 1.1 and 1.4 was
not corrected yet. 1.3 was corrected. According to the salary and attendance record of one sampled security guard, the factory had guaranteed
his sufficient rest time, at least one day off per week, and at least 10 hours off per day, and had paid his regular salary, overtime salary and legal
leave salary according to the law.

I EEMHRTHEEEAL. BF . FMRAHLNEMENITamloriBSCIHT NF I, H' /A BLEBEHEH amfori BSCIEBEERRLUMBRT N E
figamfori BSCIHMEFNR U ZE R, B A 5%t amfori BSCl FINBHENER . T 4 RamforiBSCIENMR REEEE R 5 T AN AEHT, T
TENEZIKIG T amfori BSCIHT <P, #7E20185F 12827 Bt 1T T #H R IMEEEMINIHZFMEE I H, T ERIHNEEREFFEHARET
AR R THERR I, 1.17 01 4 REE, 1.3ELHE, RIEMFN—ZRTRUIHEDILT, I RIETEEIVKRENH, BAELAR
—X, BREVARBAOMT, FERBERFMEZMS THMEBTY, MBI HEUKERI.

1.1 -  The factory established the amfori BSCI management system while there was still gap with system implementation, such as, the monthly OT had
exceeded 36 hours, not all employees joined the social insurance and so on. Management stated it was very difficult to solve the problems
completely along with increase in cost of labour and decrease of profits of products.

I B3I Tamfori BSCl BIE{AR, BERAEKRZRUITLEREEIER, 1A MILAEI6/N, ZH L AIGXLAR, EEE VikEHE AT RAE M~
AR B, XL e £ R E LR R .

1.4 -  The factory established production capacity assessment procedure. However, the factory didn't have a good capacity planning to meet the
expectations of the delivery order, which led to the monthly overtime hours exceeded legal requirement. Through management interview, they
could not ensure workers’ overtime hours in accordance with the law requirements when the factory could finish the client's orders on time
continually.

I HIET A REAHEIER, RMIT &AM EEH e R R TR IR T 532 58 AT A IR [fE8id sE M E R ARIFEEA RUIIR, T
TERFEREAEIT 3R YRR, TTIERE R T A RIANBENT 7] 5 & B E R

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: D Deadline date:20/07/2018
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirement of this performance area. The audited has established internal audit
and management review procedure and suppliers control procedure on audit conducted at least once per year. Internal audit and supplier audit are
conducted with records maintained. The audited appointed the HR manager Ms. Qin Luo as amfori BSCI management representative and based
on management interview, she knew amfori BSCI Code. The auditee established workforce and cost control procedure and it has been noted that
the workforce capacity is properly organised to meet the expectations of the delivery order and/or contracts. However, gaps have been identified as
follows:

BAELETERSWHR T IZHOHER, T GIE T AHMERZITH RSN EERNREFERNTNBVEITHFEDBFRIT R T RET
P FBEN B VT B, T8 T T WHRAE D Z/EABSCIEEE KK, IRIEX MR Vi1 T #2, Amfori BSCIE & X & &1:Eamfori BSCIAT
HAEN, T HIE T e AERIERF, BEHNT BN A LRBIR T SM/HERIHEAZER, BE7BEUT AELHFENE,

1.1 -  Finding: The main auditee partially respects this principle because the factory established completed amfori BSCI management system including
plan-do-check-action cycle, but issues also found during audit, such as the factory did not monitor the sub-contracted security guards effectively as
per amfori BSCI requirement.

WA A (7)) S EEIZEN . RREI BEIEEMamfori BSCIEE RS, Hopth AFiHHI-HIT-RA-RER/F, BH BT IEP MR T i
L, T R a R R E Famfori BSCIZE R TA MG IE,

1.3 - Finding: The main auditee partially respects this principle because the factory established completed supplier social performance management
system including establishing supplier management policy on amfori BSCI, selecting the supplier according to the audit result, monitoring the social
performance of supplier periodically. There were 4 sub-contracted security guards in factory. Based on provided attendance records and payrolls,
the security guards service company only provided 300% of regular wage for overtime working on holiday, but no legal holiday wage paid for them.
The security guards did not rest 8 hours per day sometimes when they changed shifts.

WL (BB BBz, RERI ERMEEMHNEHSTIEEERS BRIV EEERBUR, RBBSCIZER LI 24N
RIMEG. T EATAENERE, BREIMREMNZH IR LR, RRATDAL A IAEZETREXMA TIMEMMME IR, ERIMTEENRAT
%o RRANERYDIRED, REBIEXRAR8/I,

1.4 - Finding: The main auditee partially respects this principle because the factory had realistically calculated the costs of production and delivery times.
But calculation basis of production is 8-10 hours per day, 6 days per week, 12 months per year which will lead to the things that monthly overtime
exceeds 36 hours required by local law.

WA (7)) B EE Z AN RER I T e E A 8eMiT HAH. BT ML e it EE L HNEXRS-10/MY, 6XERE, 12AEF,
XSBIRBHEARIRGIN <A 0L T B IPE AR I R R R RI36 /M

Remarks from Auditee
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose

Audit Type : Follow-up Audit

Performance Area 2 : Workers Involvement and Protection

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: B Deadline date:15/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory displayed the amfori BSCI Code of Conduct on the notice board and all employees could access it freely. There were 8 worker
representatives in the factory. The regular communication between the workers and the management was conducted in the factory and the latest
communication was held on March 6, 2019. Suggestion boxes were installed in production area and dormitory area. No grievance case was
reported in past one year. The facility had established long termed goals on CSR. The amfori BSCI Code of Conduct training, employee manual
training and labour law training were also provided to workers by the factory. 2.4 and 2.5 was not corrected yet.
I BEEAERKamfori BSCIHTASEIN, FiA i THEI LA, T AT AKK TAMERZEZ M EFEHINE Si—RIHBZE
20193 A6R TR, T ERLE-EMESRIEHENLE, AT E—FRAKIEE. T EAHETHEIMEKEBR, AT EHRATAR
#t 7 amfori BSCIAT ySFIUEE I, 2 TFARE I F1 %7 3R MEE I, 2.4F02.5 KR E,

2.4 -  Although the training on amfori BSCI COC was provided to all employees including newcomers, and amfori BSCI COC was posted on site,
according to workers interview statements, about 20% workers were not clear about relevant requirements of amfori BSCI or social
accountability, such as fair remuneration and decent working hours. Managers explained that it was difficult to ensure that all employees
understood the amfori BSCI because of most of them did not receive good education.

R&amfori BSCIT A NS IR 4 T AT R T EIEH 5 T, amfori BSCIT AN th ¥ NG TEIN, 1BARIE S ViR, KL120%M 5 TR ER
amfori BSCIZi#t R 3TEEXRZR, HlanATREFAE T/, EEALBREATAIEERZEEETS, BERRKSE M TEERamfori
BSCI IRE,

2.5- The factory established grievance mechanism for workers, but the factory did not establish grievance mechanism for external stakeholder
groups. For example, the factory did not establish grievance policy and there was no channel set for external stakeholder groups. The manager
explained that the problem was ongoing and would be resolved soon.

I 2B TA ANMEBRYRHLE], BT REILE S SR FI A48 X B R SR VRALE o 5130 T SRR 3L EF XS 41 AR FI S840 5K BF (A B B VRBUR I R BB ILEE X 4
ERFI ISR R BHAM R RS, A BRIETETH, RRSMBRIZITE,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: B Deadline date:20/07/2018
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirement of this performance area. Amfori BSCI code of conduct was posted
on-site and were trained to all employees when recruitment. Grievance mechanism for individuals and communities are established. The auditee
provided annual training plan and records for review, the long term goals to protect workers were established. However, gaps have been identified
as follows:

BELETEESWR T ZH 0 HER WK T Amfori BSCIHT AN 45 it THEAWINRE Tl T/ 232 TN ARURLEIFA 7 TIRH T
o TR T HBEMB IR RILK, FIE TR AIHKEAB, BEBEUATHAELEFTERE,

2.4 - Finding: The main auditee partially respects this principle. Because the factory provided training on amfori BSCI new Code for managers, workers
and workers representatives. But based on worker interview, workers and worker representatives did not know the content of amfori BSCI.

WA (778 BB %A N, RRRRE I 4 i TR T amfori BSCIFTATASF MRS, ERABIE I TUHR, T RATRERS T fEamfori
BSCIHINEA.,

2.5-  Finding: The main auditee partially respects this principle. Because the factory established grievance mechanism for workers, but the factory did
not establish grievance mechanism communities. For example, the factory did not establish grievance policy and there is no channel set for local
communities’ coming up with its suggestions or complaints to management for improvement.

WAA%TT (£ E) BT RN REZIEL T D AMBR RIS, BT REITH R H IR, BIA0 TR RIFRES B OIS Lt K7
HEIFHERE,
Remarks from Auditee
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019

Trade with purpose

Audit Type : Follow-up Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A F5ER

AREAS OF IMPROVEMENT:
This PA was not check in this audit.
R R EFRAEXNET,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee fulfils the requirement of this performance area. The audited has established Freedom of
Association and Collective Bargaining procedure which demonstrated that workers could freely establish or join worker organization and have the
right of collective bargaining. 8 worker representatives have been elected by workers who meet the factory management quarterly with meeting
covering health & safety, working hours and benéefits, etc. It has been noted that the auditee has effective grievance mechanism includes
suggestion box, worker representatives and face to face to management or supervisor directly. All these processes are documented under

procedure and intergraded into workers trainings.

BALEBINE T ZASMER, T HIE T BB HAMEARRIMER, BRAMEAT 2 T UEBAZSMATABAFRERHMNF, T
ANE2 T8 AIRRE, MIBFESEEE T —RRW, NREFERERE, TENMMENFESE. T FEYWRRTEE 888 LE ITA
REMNEXN AERREEZREE R, XL EMAENEXHER RARIFRAR A THEILH,

Remarks from Auditee

Performance Area 4 : No Discrimination

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A F5ER

AREAS OF IMPROVEMENT:
This PA was not check in this audit.
LR P EFRAEXNET,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:

Good practices

NONE

IAreas of improvement

The overall observation shows that the auditee fulfils the requirement of this performance area. The factory established Anti-discrimination
procedure as well as written disciplinary regulations and provided training to management and workers when recruitment and at least annually. No

illegal or unreasonable rules were identified in the disciplinary regulations. Workers knew well about the disciplinary regulation according to workers
interview. Discrimination risk assessment was conducted in factory. All these processes are documented under procedure and intergraded into
workers trainings.

BALAER T IZASHER, T HIE T REWER UL TEMEHER S EEEMA TEARNMEDSEHT T EME I LRIEERN
5&ﬁ?r\ﬁ;‘§$weiim& R\RTVRBING T T RERIERME XN £ B HT T IR BRI X RBI AR E RS 2RISR
ABIATHE I Zeh,

Remarks from Auditee
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 5 : Fair Remuneration

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:15/04/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The wages and benefit management procedure had been established to ensure that all workers had been paid the minimum wages for regular
working hours, legal required overtime premium for workers' overtime working, statutory holidays, paid annual leave, etc. The local minimum
wage requirement was RMB2200 per month (RMB12.64 per hour) since August 1, 2018 and RMB 2130 (RMB 12.24 per hour) before that. The
payrolls from April 2018 to March 2019 were provided and 20 sampled workers's payroll registers were reviewed. The wages was calculated by
hourly rate. The minimum wages for sampled employees was RMB12.65 per hour since August 1, 2018 and RMB 12.25 before that. It was equal
to the local minimum wage requirement. Workers' wages were paid at 7th of each month for previous natural month by cash. Pay slips were
provided to workers on the date of wages issue date. Paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave and funeral
leave etc. were defined and provided to workers. No any disciplinary deduction from wages or delayed payment was found in the factory. 5.5 was
not corrected yet. 5.3 was corrected. The factory provided the document, showing the detailed composition of the overtime allowance, which was
mainly composed of the bonus given by the team leader according to personal performance, the production efficiency. bonus and the post
subsidy. Interviewees were also clear about the salary composition of this part.

NTHREREBIRE TG EEMY. AR, ZEERFUWER, I EBUIRIEFHEEERF, YMRIETHERE2018F8A1BF RN
22005t A (8/if12.645t), 201848 A1 HEIN2130t& A (/M1 12.245T) , 201854 A E20194E3 A M I iR E 1714, FHimERE F201 i T %
FER, A T T3 R/ THE R, A T AMRIEN 5220188 A1 B F 1A% /M1 12.657T, M Z AT AE/IMT12.257T, FRTFLFETHE
R BATSUNERAX M ETBRAMIR, A THAH, TREFRHELAT A, T AEFRETAFFR. EZERE. KR B, 7~ E&0ER
FHT N RAEALERMENRREF R KB, 5.5MKHE, 5.3ELHWE, T RHET XN, BRT MILABURMGE AR, XES THEEMH
HEKBBDN ARG HIOR S, £ RELE UR K EAMGFHR, 20773 T XS TH AR th LB

5.5 - Insufficient social insurance was noted. There were 216 directly hired employees currently and as per records of social insurance system and
provided duty paid proof of which from April 2018 to March 2019, 63 employees were not covered by retirement insurance, unemployment
insurance, medicine insurance, child bearing insurance and work injury insurance. The employees who were not covered by social insurance
included 7 retirees and 4 newly hired employees in March and April 2019. As per management statement, some of these employees participated
new rural insurance in their hometown while the facility did not collect evidence to show whether they were covered and did not know the
participant number. And the others just did not like to participate. Interviewed employees stated that they had participated rural insurance or just
did not want to participate social insurance. Managers stated they had strongly advised employees to participate social insurance, and they
would help provide it if they wanted to in the future. Remark: The factory provided commercial accident insurance for all uninsured employees,
valid from July 14, 2018 to July 13, 2019. Reference law: Labor Law of the People's Republic of China, Article 72 and 73
RIMSROBEZTR, T BAl216R EEBEMN AT, RIE2018F4 A E2019F3 AWM ARSI REMTHRIEHR, 634 A TEEM
EERBRE, RURR, BTRE, £EFREMIOGRK, XLEFWLFERGH N THIE7ERAAN 442019638 R4AFH AR LT, BiF
EEANE, XBEEALATIERZ LT RHETRE, BT RFRKIERIERMGITELT, BFRMNEE SO ANELT , EHNTEEL X,
EEARRTMIELBNBUT ATSFE, MEFRATER, thilsYS EHBICRMt. RURIRTMINER 2 SMRRTREFBRIW S, #iF:
I 4FAERSRUN TRETAVENK, HXHAM2018E7 148 E2019567A 138, SEFREM: RIEARKEHE T EET2R73%

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: C Deadline date:20/07/2018
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee partially fulfil the requirement of this performance area. The factory regularly collected the legal
minimum wage requirement and updated the minimum wage in line with the local legal requirement at first time. The minimum wage provided to
workers was RMB2030 per month before Jun., 2017 and RMB2130 since Jun., 2017, which was in line with the local legal requirement. The factory
paid the wages at 7th day of the following month to workers by cash. The factory established remuneration procedure on providing paid annual
leave to workers who served over 1 year and paid statutory holidays to all workers and actual the factory provided these benefits to workers. Only
social insurance deduction was identified in the payrolls. However, gaps have been identified as follows:

BARLETERSHRET ZHOMNER, I EHRET SHMNREIRERFEE—NHEH I ATMREISUFEENER, T X457
THIRIET % H7E201746 A ZH12RMB2030/A, B201746A 2/ 2RMB2130/A, e 4#ER, I BATSANEXMF NI EATH, T #l
ETRAEFERS TEMEU LA T THEERBRIFLTE A TRETERETRBFLIMRERRRS T R T, TRRVUARRKRDRK. B4
P ETEUT A E L FE I,

5.3 - Finding: The main auditee does not respect this principle because one item ‘overtime allowance’ was showed in payrolls; The amount of money
was different for each workers. The scope was from RMB49 to RMB6464. Based on management interview, the post allowance, production reward
and performance reward, etc. were included in it. And it was provided by production supervisor. But they did not remain the detail calculation
method and data.

WA (77 8) REEZAN , THEREDREMPABIEN—, TRMASTHTHER, SHCEHEH497T-64647T, RIBEEZV/IX, LHEET
PARLRNG, 72, RIEEE, B REERE, BREB M EA AR IR

56.5-  Finding: The main auditee does not respect this principle because the main auditee did not provide all kinds of social insurance to all employees as
per legal requirement. Such as in Mar., 2018, total 202 employees could receive legal social insurances according to laws, the main auditee
provided unemployment, injury, medical, retirement insurance and child-bearing insurances for 156 employees. Remark: The factory provided
commercial accident insurance for 218 workers.

WHRAERAKRBENERNAE A TELREMARETIZRN BRI\ A RO RYNICE, £2018F3A 2T ABH 202 KE T H#H R
LM, WA RA156% ATIRET R, T, BF, FEUREERK, #F: T 42184 i TR TEENK.

Remarks from Auditee
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 6 : Decent Working Hours

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: D Deadline date:15/04/2020

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The factory had already established the working hours control procedure and worker manual which indicated the normal working hour was 8
hours per day, 5 days and 40 hours per week. Normal working days were from Monday to Friday. The factory used IC cards to record of all
employees’ working hours. One shift was arranged for kitchen: 08:00-13:00 and 15:00-18:00. And work shifts for security guards were 08:00-
16:00, 16:00-24:00 and 24:00-08:00. There were two shifts for injection sections: 08:00-20:00 and 20:00-08:00 which had include 2 rest hours
and 2 overtime hours respectively. It was also only one shift for all other employees, and the normal working hour was 08:00-12:00, 13:30-17:30.
Overtime work was voluntarily chosen for workers. There might be 2 hours overtime and 8 to 10 Saturday overtime hours. 150%, 200% and
300% of normal rate would be compensated for overtime on normal working days, rest days and statutory holidays. No OT was arranged on
Sundays or statutory holidays during the period covered by this audit. No peak season or non-peak season was observed. There was no any
kind of negative repercussions of refusing overtime work. As per reviewed time records of which from April, 2018 to the audit date and worker
interview, the maximum overtimes were 2 hours per day, 14 hours per week and 50 hours per month, and at least one day off after 6 days
consecutive working days was guaranteed. All these situations were also cross verified during worker interview. 6.2 was not corrected yet.
T BN T TER IR GIFERF1 01 TFM, AE EE TR B V8RN, BEASKA0/M , EETEXRNE—ZERAE, I FARICKILRATE
g, FHE— 1T HIXR:08:00-13:00L4 5 15:00-18:00, fR%& I {EH (1] 508:00-16:00, 16:00-24:001L 5% 24:00-08:00, ;¥ 28 &R A BI{EI: 08:00-20: 00 LA K
20:00-08:00, &BHEE T 2/ AR 2FN2/N N A9ANHE, HR 5 THH—PEHI, 1E% T4 RJ908:00-12: 00, 13:30-17:30, MNPLE BEM, EEITIE
BE[ s A2/ BIINBE, FENATRERSZE10/MTRIMBE, TR ER T HI1.565, 2 RIE AT T AFRINBE. BRMPER EE 15 & B MBI T %,
TE B = 40 By R A B B A E 1 1R B IR IE R . RUEERKIES, T ARTLUEAMEM A S AR M AER R, IR EMN2018F4 A Edik
LRMEHNTAVIRLI, BMREMBI2/NE, ERKRZMBH4/0, §AKSMES0/N, EL TR ZERRIRFIRRE, LkiE S19i@id
T AVIREITRXIIE, 6.2 RKE,

6.2 -  The factory established working hour management procedure, but it was not carried out strictly, which led workers monthly overtime working
hours systematically exceeded 36 hours in most past months. Management explained due to human resource increasing and decreasing of
products' profit, it was unable to control overtime within 36 hours. Employees stated the current overtime was acceptable. Through reviewing
attendance records from April 2018 to the first audit date, the monthly overtime hours of most sampled months had exceeded 36 hours. Among
these, monthly overtime hours exceeding 36 hours was noted for 18 out 20 random sampled employees in sampled months of June, November
2018 and March 2019 respectively, maximum reaching 50 hours respectively. Remark: the maximum monthly overtime for sampled employees
was 8 hours in April 2019 (till thefirst audit date). Reference law: China Labour Law, article 41

IR T I EERERF, RAMEELE, UBT A TMIERAMEN, EEAA@EREETATEA LA™ RFNTTR, THIETHEHI7E36
NN, R T SROR B AT TR TR R @il A []201854 A B i E—RMBE LR, [ EKES A AR A MPER (MR 36/, Hep, #ik A5
201846 A, 118 R&201943 A 204 M43t bt T 53774 184 A YL 36/, &K 5 HIKEIS0/M , #3F:2019F4 A EFRE—RMH R T
RARAMIEAS/IN . SEHREEMN : (hEANRAFE 3R E415

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: D Deadline date:20/07/2018
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee partially fulfil the requirement of this performance area. The factory established working hour
schedule with 8 hours per day and 5 days per week as regular working hours. Sub-contracted security guards worked in 3 shifts, injection workers
worked in 2 shifts and other workers worked in 1 shift. The factory allowed the workers to overtime worked 2 hours on regular days and 8 hours on
Saturday. 1-1.5 hours meal rest was provided. Workers were paid with 150% and 200% of regular pay rate for overtime working on regular days
and rest days respectively. All workers rested on Sundays. However, gaps have been identified as follows:
BALAETEBNER T ZEBAHER, T FIFE T5RS/NHIERTHNHIE, SRR3R, FBAT20R, A T1MPER, iiTH1-15
AN BIRZ ORI ], T — AR TAE BANBE24N /NG, FAZHBES/NG, TATE T FE R F N T3 R1. 55205 b2t fiA R TABKE, B
S EEU T AEIEFTE R E,

6.2 -  Finding: The main auditee does not respect this principle because the monthly OT hours exceeded legal requirement. Based on provided
attendance records from Apr., 2017 to the audit day, sample workers’ monthly OT hours exceeded 36H, the maximum was 52H happened in
Jun./Jul., 2017 and Jan., 2018. The average was 36H.

WA (77 m) B i T A MBS E R RMAEE Z AN RIE T RUB2017F4A EH Y BB HICR, 2T AMIHSBILENE
SKHI36H, xR N52/, KEE2017F7/8 A K2018F 18, T 36/,

Remarks from Auditee
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purposs

Audit Type : Follow-up Audit

Performance Area 7 : Occupational Health and Safety

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:15/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
Yujie Lai/office supervisor was appointed responsible for Health & Safety issues in the factory. The factory provided the Building Structure Safety
inspection report and Fire Safety inspection records of all buildings for review, which were issued on October 30, 2008 and March 14, 2006
respectively. The EHS committee was established in the factory, and the factory conducted the fire safety & EHS committee meeting per quarter.
The risk assessment was conducted and the main risk included chemicals safety, machine safety, electrical safety, etc.. Regular health and
safety training was provided to employees on work station safety, first aid, PPEs use, machine safety, use of chemicals etc.. The factory
entrusted a qualified company to conduct occupational hazards test on March 5, 2019 and the report was provided. Sufficient firefighting
equipment such as fire extinguisher, fire hydrant were provided. All sampled fire extinguishers and fire hydrants were in good condition. Exit signs
and emergency lights were installed at the exit doors, and fire alarms were also installed in factory area. Each workshop had two safety exits at
least. Fire drills were conducted twice per year, and the latest fire drill was conducted in April 9, 2019. This fire drill was including production area
and dormitory area, and all workers took part in the fire drill. The workers knew how to escape under the emergency case. Employees had the
right to remove themselves from imminent danger without seeking permission from the factory. The kinds of PPE such as mask, earplug & glove
were provided by factory free of charge. Free and clean drinking water was provided. The factory had 4 trained first aiders and there was also a
medical agreement with local hospital. Sufficient first-aid kits stocked with necessary supplies were provided in factory area. Eye wash station
was also provided. Sufficient numbers of toilets were provided separately for male and female workers. The canteen, dormitory were provided to
workers, but no transportation was provided. The food business license of kitchen was provided for review, which was valid from January 24,
2019 to January 23, 2024. 4 kitchen workers conducted health check regularly with the latest one on February 21, 2019. Dormitory area had
sufficient fire equipment and safety exits. 7.1 was corrected. According to onsite observation and document review, no systematic violations of
health, safety and hygiene were found in this audit. 7.4 was corrected. According to employee interviews and document review, workers and
workers’ representatives had participated in the daily activities of the EHS committee, such as participating in environmental health and safety
meetings and participating in environmental health and safety risk assessment and so on. 7.6 was partially corrected. The mask provided by the
factory to solder workers was still activated carbon mask, but since the main hazard of solder was the chemical of lead, providing activated
carbon facemask was appropriate, but there was still a gap. 7.7 was corrected. All the checked chemicals used and stored on site were equipped
with secondary containers and provided with chemical labels. The management staff explained that they provided training to the chemical
management staff after the last audit to ensure that similar problems would not occur again.
BEFHINDAZEE TN AHRRETEEE. T/ RETHAERANERT S L ENEFEIRENREEE, 2Kk BH5 4200851083080
200643A14H. T ML TEHSE R, BFEHTHHREMEHSE RS W, T/ #17T7 KKiITHE, TBMHCERFELFRRL. IHRE. B
h&e%, I EREEHNERZLSEIS AT, NSRRI TARS. 3. AYABTARER. SRTLE. LFRER%, T #£201943A5H
VA AR AT TP EERERONFRE T HREESE., T EESBWHIHEBE, MK KR, HRE, fTAMER K N BRFERRL TR
RS, REHOARSHN I TERTERHOL, EHERHWEREE N, BN ENELF2IMREHO. BFIHTZRERE>], SIE—RIH
FAiE ) BTE2019F4 A9R T, WGBS BT £ EHBEER, fIATANSIT HAMKES . TAMRES2ER T UABER. R THENFTER
FEE D EBAN RENERBSRENTERN, MARTEL WEIES, I ERNRBEEHIABFARLNOE, BEENFES. I B
RET FHRRVANAK, T HARBHRAR, FESHEEERSIT T B8 hil. T ER&EEWAMMIHE thERHEERR, T ERH
REHENB LN, T ERHETHNES, RERURXETE, I RETHEEMNEGAETFAEAE, HHM2019F18248E202441723
B, 48FE T hEHEZMAE, RIE—RN201962A21H, BEREHRET RRH S, HAORYE, 7T1ELHE, RENZURNXHEE,
HEREZEERNERRE PANRGEEN, 74AELRE, BEATVTRNXEGEE, TANIAKRKRSSITREREZ ASWBEESH, M
EMABRRELEW, SEHRRERLNIHEE, 7.68MAHRE, I HEHATREMOSMHERROE, ERTROMNEERENEZR
By, REGEMROSZE LM, BRFEERE, 77EARE, AR IMNAAERANFFNCERNES ZREBIEFERERE, EEANLBEL
REFBHILZREEN IR T S, BRI IS )

7.6 - Two employees working under the high noise of the injection molding department did not wear the provided earplugs, and one employee who
contacted with chemicals did not properly wear the mask, which his nose was not covered. According to documents reviewing, the factory
regularly provided employees with training on the use of PPE. According to the on-site observation, reminds of PPE using were posted, and the
interviewed employees said that they sometimes forgot to wear them. Law reference: Work Safety Law of the People's Republic of China (2014),
article 42
AETRMUERE T LENA TEERBRENEE, —25tFRAEMNATRAERMABEONE, FEESER T XHEHERIT €A%
RITRMET FRAGERE, R\, KT ERRARET, VR IRTENERTILME. SFE2 (PEARAMEREE™
£ (2014) B+ 5%

7.21 - Onsite observation showed one kitchen worker did not wear a mask while cooking. He stated that sometimes it's too hot and he did not want to
wear.

IIipNg, —2BEIAEMIARREMEDE, ERTANERK T FERME.

7.22 - Two of the three toilets sampled were not clean, and there were no privacy doors or privacy doors were damaged.
3NFEURT R B2 T, BT ERADEFA TS B FEFA I THR,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:20/07/2018

Good practices
NONE

IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee has established health and
safety procedure and appointed Mr. Qinggui Chen, the safety officer for EHS operation. Relevant laws and regulation on health and safety are
collected and updated yearly. Injury control procedure has established and injury records are maintained including corrective and preventive
actions. The auditee established risk assessment procedure on conducted risk assessment on health and safety. The main risks for each workshop
in the factory are identified and controlled by regular inspection. E.g. fire facilities and electrical installations are monthly checked to control the high
risk of fire. Training program on health and safety are established yearly and training are provided to all workers when recruitment and about once
per year. The trainings covering fire drill, PPE training, machine operation and chemicals, etc. LEV, protective guards are equipped for work post
and machines in need and PPE are provided to workers with hazardous factor engaged. PPE warning sign and other warning sign are posted on-
site to remind workers. Daily inspection is supervised by the workshop supervisor. Chemicals are stored in separated and restricted area with
secondary containment, MSDS and safe labels. Fire facilities are kept in good condition. First aid kits are available in each workshop. Trained firs
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Producer : SHENZHEN SVAVO INTELLIGENT .
TECHNOLOGY CO., LTD amfori @ BSCI

DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose

Audit Type : Follow-up Audit

aiders are available for each workshop and work shift. The safety officer regularly reviewed the valid certificate for the special equipment in the
facility and operator certificate for the special operations personnel and supervised to obtain the updated one. However, gaps have been identified
as follows:

BALAFERNHRT ZMIHER, E-ARNETRRZEEBFARETEIEFRIHEVBRELMIIA I SFRERXMERRE®RZ
EH. T HIE T TOHEGIRER, TOdREE T HENBEE. T 6IE 7R IHERRRF T T GG, T8 BB Ak s T
BIEE K, BT 8 A X ER RN L8R A 2 SRAE R R RE S . T BERIEFE I RIX 2 THTRRZ2E), ARNELEE—R, BIINE
EEHPES], PPEERA, YUMBRENLERFS. EFEWNIFNM S LRET BEMA BN £E& FREEMKAEETPPE. 3
KNG T PPEE RAMEMEME RITIFIREE N T, T/ £ X EB L BERAREBEIT. TN L2SFRELMMZIMBHMHRE, BET - REH,
MSDS3##4T T R&hril. T #UEBERERIF. BN FREET 2455, 8N FHMERBE R SBHAM T, RETELEEREFHFMILEH
FERIEFRERA R B REE LT E RS EHIE, B4 EBEUTAmEEEH,

7.1 - Finding: The main auditee partially respects this principle because the factory had established complete management system on health and safety,
included the identify and awareness of related legal regulation, health and safety check, training and etc. But H&S issues were also identified
during audit due to management negligence. Such as the factory provided improper masks to soldering workers.

WA (£ ) BoBRZEN, RERI EENTEMRRRLEEAR SEEXEMNMENE TR BREIENE, BI% BERBHTER
B2, hRKBRER LN, Flns s TARETFEEMNODE,
7.4 - The main auditee partially respects this principle because workers are not active cooperation with management during the risk assessment, the

development and implementation of the OHS systems.
WA (77 8) RSB IZANEN R TR RS FIRRR MR IHEURBREBRREHRF,

7.6 -  Finding: The main auditee does not respect this principle because the factory provided active carbon masks but not dust proof masks to soldering
workers.
WA (58 B4R S N TR ZEE RO EM AR 40 EMRERIZAN,

7.7 -  Finding: The main auditee partially respect this principle because one barrel of lubricating oil in moulding workshop missed proper safety label and

secondary containment.

WA (7)) BB R Z AN, RER I TEFF1EHBMET IR R RS
7.23 - NA, no transportation was provided to workers.

TER, I RHRBIEA AT,

Remarks from Auditee

Performance Area 8 : No Child Labour

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A &R

AREAS OF IMPROVEMENT:

This PA was not check in this audit.
PR F R ERR XIS,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee fulfils the requirement of this performance area. The auditee has established procedure on
prohibiting the use of child labour and child labour remediation procedure. Recruitment procedure on how to identify the ID and additional interview
for suspicious ID is established and well knew by HR recruitment staff. HR department is main responsible for recruitment and training on
procedure has provided to them. No child labor or history child labor is identified during the audit.

BALAEEHRETIZASNER, T HIETREFERETRFNE TGOS, T/ 0BREEESIE T BRG] SMEH A Rl L& 21T
SN VTIR LA R TR ER  ABE I EE TR I, T BLULRERRAASE A TIHTTEIL MUTRMASBEANTHRI BEFN
BT  BHME M H AR A R ET M EMET,

Remarks from Auditee
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Audit Type : Follow-up Audit

Performance Area 9 : Special protection for young workers

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A F5ER

AREAS OF IMPROVEMENT:

This PA was not check in this audit.
R R EFRAEXNET,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee fulfils the requirement of this performance area. The auditee has established procedure on
protection young workers and conducted risk assessment on young workers. Hazardous work post such as soldering and silk-screen, etc. in the
facility were identified not for young workers to work in and total less than 10 hours including transportation and learning per day for young workers
are identified. Pre-work and regular health examination are required for young workers stated in the procedure. Currently there was no young

worker worked in the factory.

BALAEFEHRTIZASHER, T FIE T REETREFFXRBEETIRTT KR, SR MAMEGFLNEREERBMELLE, KK
FI-RALE B BN [0 TS0/ Fth 3T T BREN . BN ERI RBE THAT M ATFE A A, SaTT RRERBETL,

Remarks from Auditee

Performance Area 10 : No Precarious Employment

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:

AREAS OF IMPROVEMENT:

The auditee established employment procedure and it included signing labor contract, training, etc. The auditee signed labor contract with
employees once they were hired and provided a copy to them. Through reviewing personal profile and labor contract of 20 sampled workers, no
unreasonable items was noted. The facility did not use dispatching workers, temporary workers, or student workers. 10.2 was corrected.
According to the documents, the factory added the payday in the signed contract, and informed the employees of the payday in the daily training,

the interviewed employees all knew the payday.
WHZARLTBARRE, Hha@s8MET AT 8RR, BIIERE, WHERAE R T— ANREEZIT SR HFRERIARS 0 T Bl &FMEH
202 M THIABREERR G ZI AR, BERITEEER, WHKASEERRET, G I, 2AET%, 102E48E. REXHEE, I E51TH
ERPHFETRKFAH, BEAEBIGEMT AT RHBH, 2UNTHERRKFEL.

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: B Deadline date:20/07/2018

Good practices

NONE
IAreas of improvement
The overall observation shows that the auditee partially fulfils the requirement of this performance area. The HR department of the auditee is main

responsible for the labor contract issue. Interviewed HR staff know clearly about legal requirement on signing labor contract and the audittee has
signed labor contract with each employee within one month after the employee employed and provided a copy of labor contract to each of them.

The items in the labor contract are legal. However, gaps have been identified as follows:

BREEEHMMHR T ZHMINER, T WASHEENGTEREE, MTRHAHRA R THRAERZITHENER, I R I ARBEITAR
5 RIXZEN AR RB—B 5 ERBIRS R I, 53 ERERRBEEMN, BEBEEUTAEETFE 8,
10.2 - Finding: The main auditee does not respect this principle because the labor contracts which signed between the factory and workers missed the
terms of wage payment date.
WA A (E78) B 5 5 T2 #0553 & R PR IE L5 324 B #imRE @iz,

Remarks from Auditee
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Audit Type : Follow-up Audit
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Trade with purpose

Performance Area 11 : No Bonded Labour

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A

Deadline date:

GOOD PRACTICES:
N/A F5ER

AREAS OF IMPROVEMENT:
This PA was not check in this audit.
R R EFRAEXNET,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A

Deadline date:

Good practices

NONE
IAreas of improvement

HEREBIAE, I EREREE:

The overall observation shows that the auditee fulfils the requirement of this performance area. The auditee has established prohibition of forced
labour procedure which requires no fees or original ID hold, overtime working is voluntary, freely access the working area or dormitory area without
approval, etc. All employees in the facility are directly employed by the factory itself. Most of employees are migrant workers came from other
provinces and no foreign employees employed. All local and migrant workers signed the same labor contract and a copy of labor contract was
provided to each worker. The items in the labor contract are legal. Reasonable factory rules and disciplinary procedures has established in the
factory and the factory has explained them to workers when recruit.

BALAER T IZASHER, £ BE6E T RILRETEF SR ILEREN KRR, RS MEE, MIIEE, BHHATESFRNES
%, ITMATHAT BEEBERT, KSR TRENE, T RENELT, IANKRBINNE R TEERFTTARFBCRET 5
B8, T HIE T BT MENFRERERS, I EARMMMEETEIIE 2 ZERTLE AT,

Remarks from Auditee
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DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019 Trade with purpose
Audit Type : Follow-up Audit

Performance Area 12 : Protection of the Environment

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:15/07/2019

GOOD PRACTICES:

AREAS OF IMPROVEMENT:
The auditee established the policy and procedure of environment protection. The facility had obtained environmental impact assessment report
and approval. As per the EIA form and onsite observation, waste chemicals air, waste chemicals such as empty barrels and high noise was
generated during the production. The auditee installed waste air disposing equipment as per requirement. There was no need fot the facility to
obtain pollutant discharge permit or license on this currently. The facility collected and renewed related environment protecting laws regularly.
12.2 had been partially improved, but there was still a gap. This time it has been put into 12.4, and the concern raised in 12.4 last time had been
improved. The factory obtained the waste detection report issued on March 27, 2019 and by the qualified company, covering the injection
molding waste gas and chemical waste gas, but there was still a gap. The factory had signed a recycling and disposal contract with a qualified
company, which was valid from July 26, 2018 to July 25, 2019. The most recent recycling date was August 6, 2018. No improper storage of
chemical waste was observed during the audit period.
WHZAELRY T HERY HIBRMBER . |A ARG TR BAEZ MR ERIME  ARBETPRNNE, £ 8- EbEmES,
L REFYMERNERE, HERARBERBK T RSWAELE, BiIREEEERIT G5 FANESERX IS X RENTEH
W EEFNE T, 12,2800 80 E, BRFEZIE, LRKEIT12.4, 124 EREVMNEELHRE. T T2019463A27BKB T R M ARZERMEF I
N, BETERRSTEERES, BRFEEE. T 5HHANARZIT TEKLGEESR, H%5EIM201847 268 E£20194%7A250, &if
—REUE] 920188 A6 B, #i%HAHIRMEBENLZE RKFHTIE L FR.

12.4 - There had been high noise generated during production and there was kitchen used by the auditee. But the factory did not conduct boundary
noise test and the waste air test did not cover the kitchen. The manager explained that the HR arranging the test was not familiar with the
relevant requirements, and would provide training to the HR to ensure the comprehensive test in the future. Reference law: Technical Guide for
Self-Monitoring of Pollution Units HJ 819-2017 5.4 and Environmental Protection Law of the People's Republic of China, article 42
I &R ARENFRTEE, B K0T FRRELN, KSKENEEESHR. EEAABRBEREHRNMABNEXERTRE,
zéé)\$fétft1%w, RARUBHITEEIRN . S5EE: (BT A BTN ARTERHI819-2017) 5.4 R(hHEARAFMEFERIEIEMD+=

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: C Deadline date:20/07/2018
Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee partially fulfils the requirement of this performance area. The auditee has established environment
protective procedure on regular control to meet the local legal and client’s requirement. Mr. Qinggui Chen, the safety officer is appointed as the
responsible personnel for EHS operation. EIA report has been conducted and EIA approval has obtained. Energy-saving and emission reduction
programs has established and implemented in the facility. Daily electronic and water consumption is monitored and controlled. However, gaps have
been identified as follows:
BELETERSWR T ZHOHNER £ EHE T A ERTEFEETHEFLUFSENNEBR, FEEREEEMHRIENEERERTTA,
BT AR E SIS T Pt & . T RIEF AT T RERBE R, T X B ERIRK A REAT T EES . B A BT AR N,
12.2 - Finding: The main auditee does not respect this principle because the factory did not conduct boundary noise test. The factory only conducted
waste gas test for injection workshop, but the waste gas from soldering, silk-screen workshop and kitchen was not tested.
WAL (7)) RBRE LA [RER I RN FREEERN, R A f % SET TR, RENES, Z0REERES,
12.4 - Finding: The main auditee does not respect this principle because hazardous wastes such as empty chemical containers were not transferred to
licensed vendor. Based on onsite observation, some empty chemical containers and waste battery were stored in the open air.
WA (78 ARFERKFY, L2 RTEHFEBLA R TUACLEMARERE ZAN . ARIBENZNE, KMBMEERERRILFHMERE
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DBID : 358107 and Audit Id : 148545 Audit Date : 15/04/2019

Audit Type : Follow-up Audit

Performance Area 13 : Ethical Business Behaviour

1- Followup Audit [Audit Id - 148545] Audit Date: 15/04/2019 PA Score: A Deadline date:

GOOD PRACTICES:
N/A F5ER

AREAS OF IMPROVEMENT:
This PA was not check in this audit.
R R EFRAEXNET,

Remarks from Auditee:

Full Audit [Audit Id - 121715] Audit Date: 18/04/2018 PA Score: A Deadline date:

Good practices

NONE
IAreas of improvement

The overall observation shows that the auditee fulfils the requirement of this performance area. The auditee has established procedure on anti-
corruption. The procedure required each key position staff in the auditee and all business partners to sign Anti-bribery commitment against
corruption and actual signed commitments are provided for review during the audit. Training and reporting procedure has been established.
Employees are encouraged to report any corruption or bribery case and anyone violated the commitment would be punished as per disciplinary
regulation. Satisfactory evidence show that the auditee keeps accurate information regarding its own activities, structure and performance.
BALAETEIHR T IZA S HER, £ BHE T RIGKREEEHER, BFERESNEENEE NN AL EREL S RS <RIAK
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